GOVERNMENT
WOMEN'S NETWORK

WOMEN ACHIEVING THEIR POTENTIAL

The AGWN Quick Guide fo...
Getting meaningful feedback

v Women are more likely than men to receive critical feedback.

v This tendency towards negative feedback contributes to the
gender pay gap.

v’ Research also shows that women are systematically less likely
to receive specific feedback tied to outcomes, both when
they receive praise and when the feedback is developmental.

...take some time to plan and prepare to get more meaningful
feedback from your supervisor.

....make it easier for your male boss to give you feedback.

...build rapport with your line manager to lay the foundations for
better feedback in future.

... here’s some top tips about how you can give clear feedback to

the women in your team. .l



http://fortune.com/2014/08/26/performance-review-gender-bias/
https://theconversation.com/to-close-the-gender-pay-gap-we-need-to-end-pay-secrecy-31626
https://hbr.org/2016/04/research-vague-feedback-is-holding-women-back
https://hbr.org/2015/05/how-to-get-the-feedback-you-need
https://www.forbes.com/sites/work-in-progress/2013/05/01/why-men-hate-to-give-women-feedback/#35aff0d43e16
https://www.forbes.com/sites/learnvest/2013/11/08/the-get-ahead-plan-8-questions-you-should-ask-your-boss/#519f5fdf380f
https://www.progressivewomensleadership.com/women-working-with-women-getting-feedback-right/

